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PREAMBLE 

This Agreement entered into this ___ day of 

.. > 19 .. r , by and between the Board of 

Education of Harmony Township, Now Jersey, hereinafter 
called the "Board,” and Harmony township "Education Asso¬ 
ciation, hereinafter called the "Association,,” 

W I ? II G S S 3 T Hi 

vniBHSAS, tho Board and the Association recognize 
and declaro that pittvi&ing a quality education for the 
students of the Hariony Township School/District io thoir 
primary aim and thatYtho character of Ouch education do- 
pends predominately uYon tho quality of teaching, the 
availability of materials, the functional utility of fa¬ 
cilities, the release oV imagination in planning, tho 
application of donocratjjc processes in administration, 
and tho maintenance of liiW morale among the teaching 
facility, and \ 

WHEREAS, tho members of the teaching profession 
ar-o particularly qualified to advise the formulation of 
policies and programs designed to improve educational 
standards, and \ 

WHEREAS, the Board ha^ an obligation, pursuant 
to Chapter 303, Public Laws 1958 \ to negotiate v?ith the 
Association as tho representative \ of employees herein¬ 
after designated with rebpect to the terns and conditions 
of employment, and / 

WHEREAS, the ./parties have poached certain under*- 
standing which they desire to confirm in this Agreement, 
be it / \ 

RESOLVED, in consideration oA the following 
mutual covenants, if is hereby agreed as follows? 

ARTICLE I 
RBCOSlilTIOi; 

lo Unit : The Board hereby recognizes the 
Association as the exclusive and solo representative for 
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collective negotiation concerning torus 

ceexxmeo 

and conditions of omployiaent for all personnel w&e-tho y 
under contract * o n ■ lQnvo T --en~-a-per--dioE*--bogie r ~ e^ploffad 
o r to b o employe d - b y- t h o- Boardy including 

Teachers and I7uroo, 
but excluding: All Others 

2o Definition of Teachor : Unless otherwise 
indicated, the tern "teacherswhen ucod hereinafter 
in this Agroonont, shall rotor to all professional em¬ 
ployees represented by tho Association in tho negotia¬ 
ting unit an above defined, and references to malo 
teachers shall include female teachers© 


ARTICLE II 


NEGOTIATION OF SUCCESSOR AGRSDl^Ug 
To remain as in present Agreement, but add? 
1. Bogin negotiations by October 1 for tho 


next year* 

2© If tlioABoard recgi^eS extra funds" from the-" 
otato or fodera> y govoriii: i i 0 ^t''nogotiatiopxr can bo jcecrpcnudo 
Notice in wafting to Association within five (5) 
days icat£5n 0 


ARTI01.15 III 
GRIEVANCE PROCEDURE 

I* A "grievance" is a claim by a teacher or 
tho Association based upon the interpretation, applica¬ 
tion, or violation of this Agreement, policies or admin¬ 
istrative decisions affecting a teacher or a group of 
teachers. 

Paragraphs 2 through 10 to remain as in 
present Agreement © » 

11 o If party not agreeable with County Super*- 
intondant°c disposition, \e my request it to go to an 
arbitrator agreeable to both the Board and the Associa¬ 
tion© Ills decision must beVivan in writing no later 
than twenty (20) days from/thov close of the hearing© The 
decision shall be binding on all parties© 
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12o Tho oxpQBjfeeo ydr tho arbitrator will be 
borne equally by the BoaVa and the Association. 

13° Ml heanKnae and nestings will be private 
with only the partie* in an tores t and their representor 
tivos present. 

ARTICLE IV 
ii;surai:os photbciioh 

lo In addition to Sootion I oil tho present 
Agreo^ioiit, Blue Shield for the employee shall bo changed 
to Blue Shield 100 . 

2. The Bluo Cross, Blue Shield, and ifojor 
IJediaal for the teacher 19 s family shall bo paid by the 
Board as of September 1, 1971® 

3. The Carrier of all tho hoalth insurance 
shall bo Lehigh Voiley Bluo Cross. 

4. Any teacher already covered by another 
plan shall receive Jachington National Insurance paid 
by tho Board, if ho no deoiroo. 


ARTICLE V 

suiTioij asiasiTRSis: :ht 

The Board shall reimburse a teacher fully ior 
advanced courses under tho conditions agreed upon in 
Section II of the present Agreement. 

ARTICLE VI 
TgACKCR RIGHTS 

1. Any tcpcher nay join and support the 
Association and its affiliates and ongp&e in cojleotive 
bargaining and "'other activities of>thoso grclxps without 
any interference in jprfy way from the Board either diroctly 
or indirectly. 

2» If a teachor is reqiiired to attend any 
mooting affecting his employment in any way, ho shall 
be givon prior notice and may have an Association repre¬ 
sentative prooont to advi3e and represent him. A w y - wfr » 
p <atiBicn . -p e ndlhg „ o hBitgec cha l l be with pay. 
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3. The teacher will have the exclusive right 
and reoponsibiXit^yto evaluate a studen£^aceordi xi^Jter^ 
the policy of the school,, ho grc^e^diall be changed 
without hieapproval*, 

4-e All ^critic iano of too chore must be mdo 
in confidonoe and not in the presence of students, 
parents, or other public gatherings. 


ARTICLE VII 

ASSOC IATIOIT^RI GUIS AIID PRIVILEGES 

t all roaopnablo re¬ 
quest c/for infprfuation concerning educational program 
njid^^inanciprl repo: 

2„ Teachors participating in negotiations,/?*^ 
grievance proceedings, oenforonoooy or imootaings shall 
suffer no loss of pay© 

3© The Association and its rep-res entativee 
shall Iiavo the right to use tho school building for 
maetingp 0 

4y The Association" and ito representatives 
ohall have tho ri^frt to usq'tho school facilities/and 
oquiiimonto Tho Association shall/pay for tho reason¬ 
able coot of al£ notorious mid qUpplios incident to 
such UG9o 

5© The Association shall iiavo use of the 
bulletin board in the teacher® e room and pay post no¬ 
tices on the offico bulletin board© 

6 o The President of the Association ohdll 
have thrbe (3) periods of f released ti/ie per v/eek/avith 
pay to Conduct/Asspciatidn business©( * 


ARTICLE VIII 
TEACHER ,70RIC YEAR 

la The in-school work year for teachore em¬ 
ployed on a ton (10) month basic shall not exceed one 
hundred and eighty(18&) days© Ilew personnel may 
bo required to attend ono (1) additional day of orientation© 
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2 a Tho school calendar for 1971-0.972 shall 
he &o set forth in Schedule B 0 


ARTICLE rx 

TEACHING HOURS ALL TEACHING LOAD 
la The arrival tine for nil teachers shall 
ho 8; 30 a*n# f and the departure tirao for all teachers 
oliall he 2*45 p»ae 

2« Duty free lunch, period of twenty-five 
(25) minutOBo 

3«* On Fridays end tho day before holidays 9 
tho toucher 1 s day shall ond at the clooo of tlic pur>il B c 
day* 

4o Tho daily teaching load shall not excood 
4 hours and 45 zainutes of pupil contact* 

5«> Teachers shall bo required to attend no 
evening meetings Q 

6® Tho practice of using a regular tanchor 
ac a substitute shall bo discouraged* 

7 * Whenever possible a substitute must bo 
hired for all teachers absent* 

8* Toucher^ participating in 
vvhion extend beyond t lie 
day/shalybe voluntary a 
/ / per/4our a / 

ARTICLE X 
CLASS SIZE 

lo Kindergarten to Third Grade - 20 
2o Fourth to Ei^rfch Grade - 25 
3o Eduoable - 10 




ARTICLE XI 
SPECIALISTS 

Full times Two (2) Physical Education Teachers 
One (1) ITusic Teacher 
On© (1) Art Teacher 
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Ono (1) itenadial Sending Teachor 

0na (1) ilurse 

One (l) Librarian 

One (l) Special Education teacher 


ARTICLE XII 
BOK^gaAGKIHS DUTIES 
la Teachers shall not be required to* 

a 0 Supervise cafeteria, sidewalks, bun 
loading or unloading, or playgrounds 0 
b 9 Collect money from students« 

Co Keep regietorsa 


do Correct standardsod tests uaod at the 
direction of the 33oard or the adminis¬ 
trator* 



ARTICLE XVIII 

teacher zwhOYirjzm 

lo Evory teacher shall be placed on tho proper 
step of tho salary guide* 

2© Credit shall be given—upon initial employ— 

• nent for? 

a* up to tho fifth (5th) step of salary 
level for previous to aching experience* 
b c four (4) years military experience, 
alternate civilian service required by 
Selective Service System, Peace Corps, 
Vista, National Teachers Corps, or 
Fulbright Scholarship* 

3° Any teacher returning to the Harmony Township 
School District shall receive the above credits upon return* 
4* Previous unused sick leave shall be restored 
to a returning teacher after the above* 
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5o notification of contract and. salary status 
for the next year shall be given before Ifcrrch 15 of the 
present year to oil teachers. 


ARTICLE XIV 
SALARIES 

1» Salaries shall be sot forth in Schedule A., 
2o Ejach' tdach^r shall b 6 paid evefy othor 
Friday froa^ Septerfborl to 3 une 15-* 

3* 3 aoh teacher may oleet to havo ton por 

©ont (10') of his salary deducted from hie pay* These 
funds shall be paid to tho teachor or his ©state on 
the last payday in June, which shall bo tho last school 
day in Juno* 

4o Vi/hen a poy day falls during a school 
holiday, the teachers shall receive their pay checks 
on the lost previous working day* 


ARTICLE XV 
TEACHER ASSIGrlv HERTS 

£ any chdngea in V tead^e r* s jelass ,\ sub Jec t 
>r room eosi^iznon\ aro j^oposod, the teacher 
Tied Wforo A^ril 1 of each year* 


ARTICLE XVI 

TRAITSPERS A^hREASS IGir Sf TTS 
Ip ITo laterythan April 15 of each y« 


vacancies shall be posted* Any teacher being 


T 


ir all 

‘assigned 


may apply for the.vacancies* / 

2 0 Teachers who desire a change fin grade, or 
cub^oct area, br classroom must submit th0 roquoot be¬ 
fore Inarch 1 to the Principal* This roguest shall be 
^honored and not denied arbitrarily, capriciously, or 
without/basis in f&at* / 


/ 


3o ITo/vacanoy shall be filled^by means of 


involuntary trphefor if a qualified" voluntoor is avail¬ 
able c ! 


/ 
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4o InI transfers^..#** reassi the ^ 

teacher 8 s arss^of competence," major or minor fiords, 
length of service in Hpa^hony, on^^ill other relevant 
factors ^pfell he qpKm.derod 0 ^ 


ARTICLE XVII 
FAIR BIS "IS3AI. P30C3Din3 


No later than September 
Committee shall be An to /6evel< 


15, 1971, the Joint 


/ - yr cpeQific criteria to 

bo used for non-r^nonal.of contract'or termination of 
employment for nontenure teachers® 


ARTICLE XVIII 
COMPLAINS? PROCEDURE 

Any complaints regarding a yfcoachor node to 
the Adrdniotrator or thck Board ahnll be processed ac¬ 
cording to the procedure bo lows / 

a Q Teacher and principal meet to re¬ 
solve matter informally® The teacher 
may have Association representation 
at any tiroe<X If unresolved at any 
stop tho nqdct^ step may bo taken by 

either party® 

/ 

A conference with complainant® 

If still unresolved after Step 2, any 
complaint nay bo\token by the teacher 
to tl>4 grievance Wocoduro beginning 
vr±tj/ Stop 2 0 


b, 

c, 


ARTICLE XIX 
TEACIU3R FACILITIES 

Loginning with September, 1971 j the Board 
will provide the following facilities: 

cu Filing cabinets in each classroom 
for each teacher« 

b a An appropriately furnished teacher® a 
lounge® 
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o ft I?ew teachoy a D desks and chairs® 
d* Vending xacachinep in Ijho touchei4 e 
loung^* Designation [of tlib px-O^ 
ceedo! shall "be hade "by the 

f ; : 

tion®; 

o* Suitable Carpeting in! the 
to nundue |the nilee® { 

ARTICLE XK 

V'S'j rjct-o :_\. L OiTu oil 

la Beginning Septenbcr l f 1971, tho Joint 
Oonuiiittoc shall also act as an Instructional Council 
to strengthen tho education program. through, all possible 
noons* Tho Connittoe shall, but not limited to f advise 
on currioulun inpro vonent, teaching techniques, experi¬ 
mentation, pupil testing and evaluation, philosophy 
and educational goals of the district and other related 
natters regarding the effective operation of the Harmony 
School District 0 

2» Tho Council shall iaoet according to tiio 
rules sot up in current Board policy for the Joint 
Committee ® 

ARTICLE XXI 

SICK LEAVE 

I® As of Soptonber 1, 1971, all teachers 
shall be oiititlod to twenty (20) days side leave as of 
tho first (1st) official day of school whether they 
report for duty or not® Fifteen (15) days of unusod 
sick leave shall bo accunulatod fron year to year. 

2 9 Whenever the Board enploys a teacher who 
lias unused accunulatod sick loavo days fron another 
district, the Board shall givo the teacher thoco days 
credit in Harmony District plus the tine in tho above 
paragraph® 
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AST 101.13 XXII 

TSTTPOiNOT LEAV3S OF ABSKTOE 


(not accumulative, with pay) 

1 * Two ( 2 ) days personal business for v/h ich 
no reason jauct be stated. 

2. Four (4-) days for professional activities 
such ac oonforencoo or mooting of educational nature, 
or of the Association and affiliatod organizations* 

3 » Tiro necessary for appearances in any 
10 : 5 a! procedures. 

4« Up to five ( 5 ) days for illness of an 
iraciediato fanily iaeriber, but no no re than thro© (3) in 
succession. 

5* Up to five (5) days for death of spouse, 
child, son-in-law, (laughtor-in-law, father-in-law, 

;ao therein—law, brother,siotor, no the r, father, grond- 
uother, .grandfather, and tiny other parson with princi¬ 
pal's permission. 

6. Bay of funer^ for close friend. 

7* Up to tar©g/(3) days for mrriago or 
honoynoon. V 

8. Up to tf/o (2) days for attending marriage 
of jUmociiatc family/^osj3ar. 

Oo Time necessary if called into temporary 
active duty in the U*S„ Reserves or State National 
Guard® A toachar shall bo paid his regular pay in ad¬ 
dition to any government pay rocaivod. 

ASIICK XXIII 

BXT3IQS3 LEAVES 0? ABSENCE 

(Without pay, unless otherwise stated.) 

!• Up to two (2) years for Poace Corps, Vista, 
national Teacher Corps, exchange teacher, overseas teacher, 
or Fulb right Scholarship program. 

2. ^Military loave. 

3. Up to one (1) year lasiternity leave. In the 
event of stillbirth or doath of child a toucher my re¬ 
turn to hor position whan physically able. 
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4o Up to ono (1) year for any female teacher 
adopting an infant child* 

5 « Up to ono (1) year to care for a sick og:> 
ber of the teacher 9 s immediate family 0 

6* XTino n^foacar^/to consign f:or/) in/A 
publip^offi^o o 

7® ,..4>ther leavos at the Board 9 o discretion® 
.8® Up tp ono £l) y^&r fpr a oajlbatio^l loay6 
with^pdy after oe^en (7) years of toaohing in tho dis¬ 
trict* 


9o Upon return fron 1 and 2, the Board shall 
consider tooohor ae if actively onployod for salary and 
sick leave benefits* 

10 * On no leave shall a teacher lose his aocumu» 
lativo cick leave and ho shall be returned to the position 
ha formerly hold® 


ATDICLU XXIV 

PiOTSOglOK 0? TdACIIUftS, SgTOTO3« A :7D PROVmHY 
1* T^afehers shall not b^ roquirp 
unsafe or lia^ordous Jondltiona oryporforr/t 
endanger tlialr he aim, safety, or' wall—bein 
Iho Board ^lioll rmnbursa/a 
hio defp6.se in ac/ions brought Against/ him 
or before the Commies iAner if Alio ch 


£30 



missed, 


iniseh6nQr if 

or the final decision is in Ms favor® 

3® The Board shall give full support, includ¬ 
ing legal and other assistance, for any assault upon the 
teacher while acting in the discharge of his duties® 

4® A teachor shall receive full salary and 
other benefits and shall not forfeit any sick leavo 
while absent due to assault or injury® 

5® The Board shall reimburse a teacher for 
clothing, othor personal property damaged or destroyed, 
or injury as a result of an assault while discharging 
dutioo* All assaults shall 1 b reported to the principal® 
A full time nurse shall be employed® 
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ARTICLE XXV 

z-iaieteuaxce op classrooi: coitzrol a,,T) biscipliiiu 


1® A teacher shall inform the principal of 
any student who is in ncod of attention of a counselor, 
psychologist, physician, or other specialist® The 
principal shall arrange a conference between himself, 
the toacher, and the specialist to decide appropriate 
stops for resolution of tlio problem. 

2® A student who seriously disrupts tlio class 
program may bo excluded from class by the teacher and 
roforrod to tlio principal® fho principal shall take 
nocoosary action to solve the problem® 

ARTICLE XXVI 

B0Q1S A'j D OTHER IITSTRUCf TOI'AL AT TRIALS AID SUPPLIES 

v/hon books, instructional materials, and sup¬ 
plies are to bo ordered, the teacher who must U3e these 
sliall bo enabled to recommend those he or sho feels are 
appropriate ® 


AR1ICL3 XXVII 
AUSCShlAEEOlJS PROVISION 
1® This Agreement constitutes Board Policy 
for tiio term of tlio agreement, and the Board shall 
carry out the coo.iltmento contained heroin and give 
them full force or_d of feet as Board Policy® 

2® Excopt os this Agreement shall otherwise 
provide, all terms and conditions of employment applic¬ 
able on tlio signing date of the Agreement to employees 
covorod by this Agreement as established by the rules, 
regulations, and/or policies of the Board in force on 
said date, shall continue to be so applicable during the 
term of this Agreement. Unless othenvioo provided in 
this Agreement, nothing contained herein shall bo inter¬ 
preted and/or applied so as to eliminate, reduce, or 
otherwise detract from any teacher benefit existing prior 
to its effective date® 
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ARTICLE XXVIII 


IIliiaOIIATIXR PROCEDURE 
To rorinin a a in present A^rsoraont,, 

ARTICLE XXIX 
RESOLUTION 0? AI-. rffASSB 
To roroain as in present Agreement* 

ARTICLE XXX 
DURATION 0? AGrRBB.'CTT 

1* This Agrooinont shall bo effective cs of 
Sept& obor .1, X971f and shall continue in offoot until 
July 31, 1 972, crab joot to the Association*^ ri^h'i to 
no 30 tiatG~ovGl^-a successor Agreeucmt a c provided in 
ARTICLE II 0 This Agreement shall not bo extendci 
orally, and it is expressly understood that it ciall 
expire on the dato indicated, unless it ic extended 
in writing® 

2 0 In witnexx whereof the parties hereto 
have caused thin A groenont to bo ci ; *pied by thei: 1 re¬ 
spective presidents, attested by their reepooti-re 
secretaries, anti their corporate ggoId to be pl-iood 
hereon, all on the day and year first above written® 

har. ouY •.:o7::siiip iiaivviiy tov/itsiiip 

EDUCATION ASSOCIATION BOARD OP EDUCATION 


By 


Its ^rasidenf 


3y 


Its"Pres fdent 


By 

o ere t ary 


By _ _ 

Tta "Secretary 
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SCHEDULE B 


SCHOOL CALENDAR 
Harmony Township School 
1971-1972 


Month 

Possible Days 

Explanation of Dates 

September 

17 

September 8 «* Schciol opens 

October 

21 


November 

18 

November 11-12 NJEA Convention 

25-26 Thanksgiving Recess 
{X pcin.3 closing November 24) 

December 

16 

December 23=January >-Christma8 
Recess 

Cl p 0 m* closing December 22) 

J anuary 

20 


February 

20 

February 21“President c s Day 

March 

22 

March 31 -April 7^ G °od Friday 

Easter Recess 
{1 pc.m D ©losing March 30) 

April 

15 


May 

22 

May 29°Memorial Day 

June 

10 

June l4~Last Day of School 


Total Days 18J (Includes 1 day for workshop) 

In case of winter weather ©losing,, any emergency days will be 
added at the end of the year and not during the Easter Recess 
unless a large amount has been used* 



SCHEDULE A 
S ALARY GUIDE 



Bachelor Level 

Master Level 

1, 

$ 8,400 

$ 8,900 

2o 

8,750 

9o 350 

3=> 

9,100 

9*650 

4a 

9,450 

10*000 

5° 

9,800 

10 0 350 

6 C 

10,200 

10o?50 

7 o 

10,600 

llolOO 

So 

11,000 

11*500 

9° 

11,450 

110 950 

10 O 

11,900 

12*400 

11, 

12,400 

12*900 

12, 

13,000 

13*400 


LONGXVITY a $300 additional above maximum » 13th year 
500 above guide « 16 th year 
loOOO above guide ~ 20th year 



